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COMPLETION

- Do our students achieve their goals?

- How well our students thrive in the changing world?
- Do we achieve the purpose of our programme?

- Do all stakeholders benefit from our product?

ACHIEVEMENT
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m Autonomy and Diversity m Regulated and One sided fit all
m Produce "LEARNING” m Provide "INSTRUCTION"

m learnto "BE" ... CHARACTER... m learnto "KNOW"
m Develop "COMPETENCE" by m Offer "COURSES" (learning

creating learning environment environment is hidden)

m Learning and student success m Input and resources
outcomes

m Improve quality of learning m Improve quality of instruction

a curriculum as a “process” " curriculum as a “product”
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Performance Based Accountability System
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MEASURABLE
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