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feducation in parallel with work, with continuous
oops of learning)
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* T Modular System fauaenanuanaanuz/wnananas
o ldpnudaduniannsdnenis Degree/Non-Degree
e J5uidauaniuuazaruauniaein (Credit bank)
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* afuhnnasunilas (Change Leader)

* Blended Learning (On-line and off-line Interactive Platform)

e Co-operative and Work Integrated Education (CWIE) fu
Toolsets d1atylunsas1etnginnus i
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- walulag

- Digital Transformation

- Delivery Platform
- 1flu competency - based
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Cooperative and Work Integroted Education (CUNE) &Ao
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Q[LL Stakeholder D

> O multi-skill 7 1™ Cantury skill
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> Ddoarmuy entrepenesurs
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Businesses
Start-ups

Survey research on the
current status and issues of
academic start-ups

Universities
Public Research
organizations
Survey research on
industry-academia-government
collaboration - »

Academic Industrial
Sector Sector
Creations of

v |

Government

Government
Local public entities

Survey research on regional innovation activities
* Research on regional innovation systems
- Case study on regional clusters (e.g.food industrial cluster)
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® MANFNTANUITANUNIULALANYIAINIALENTOUTUNANGAT LUIAANITANWT
LUUNANNSISEUSIWUU OBE wag Stakeholder's Need Analysis

® hitps://drive.cooele.com/drive/folders/1RBbuZ04TaOAV-4cnD-
kAdXIwLG5TZz ES



https://drive.google.com/drive/folders/1RBbuZ04TaOAV-4cnD-k4dXIwLG5Tz_FS

1. UANAUANFEAT

* wANgRIU T geviTanangma Ly
4 .

® TANANEH

® A11IN37

6 Yo

° ?Wﬂsﬁ@‘ﬂf]@’\ﬁ‘ﬁl N?UNWH@UV@T]ZW]?

al

*saufi 1 winangnsldinaninaualaifiu 20 wn Wauuzihdnans
ANADIZNITNNITY 10 W



2. SEAURTVUNVLN oo

WUENS

ARANEOILT NS
(Graduate
attributes: GA)

Usgryn13AnEN



EX. seaumAuzIt1INgANR6S

I ol ot P ol s ' - ar o - ) W
Whipnriiszuulinaminmzuazduaiuquanuurraimaihuinivermand winns Unide ua
Usznaums sasiumsaiivitn/missnusedulan

(1) Interdisciplinary curriculum
1.1 ﬁ’eumwé’nqmﬁa%nﬁmns wazvinwengsng
P < - 5y

1.2 a%”nmé’nqmwmwmn'ﬁmaulwuaaﬂuuazau’mm
(2) Breakthrough research& innovation

d = mo & w - -~ 3 <
2.1 L'UOIJlEJN’lu'WUWUE'IUﬂUQ'IU?QEJU?::Qﬂﬂlﬁﬂﬂ’liUvifU'lﬂ'ﬁ‘U'lllﬁ'laﬂi
2.2 Develop applied research to meet the future end users need
(3) Excellence service center
3.1 Science TECH center (consult, certified science lab etc.)
3.2 Certified professional traning center
(4) Entrepreneurial and research ECOSYSTEM
4.1 Smart research support center
4.2 Research cluster/ Research mentor
(5) High performance organization
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(Graduate  lathv virapasdanmasaunaszasiag9lstng Ingivunainaadgiyeg
Attributes: Stakeholder’s needs luusiazsin
GA) awsngeaatnlagain Slide wuuving

Useynyn
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6. RINUANANNANUANFATLAN (NTUNANFATUTULFI) ViFaanHULLAUURY
wangns (nsdluangnslun) 1ian wdamang v lu O (awnsoi@anls
w1nnq1 1 92)uazllsadiauagunaly slide anldl

O] {IWN13UTUINNTUANGRIUANENANFMIFTINTTU
] dunangrnaiiunisinasuianiuaniuilsenaunisvisasanitiunisansau
[ NITLAUNNIAANITEELNTIRauUNNU IR viza WIL
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6.1 UANGASLAaanwUUlUNNIFAANIFITLUNITARULLIL
Tupausali atals

nisvimangmasceizaiy Upskills, reskills, new skills wiasassis
life long learning na3esaaanynaaaie

= a QI’ + QI’ dll < = v
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6.2 Tayagniz (Module) luuangns

9 - ganan (Module)

(ﬂﬁﬁﬂTﬂﬂu@zﬂqmnéhﬂqE)
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ANDTLNEITART
(Module)

o 6 = ¥
NAANWTNITLIENS

UVBIT AT

(Module)
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Module

* apunasau Learning Outcome haariu

* 1A19183 T MATNLNN YU AN TN ALAL T

* azpannuinAnENarawzilswdugadawaziiuiuy Credit bank
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6.3 UANFATALATNUASAANTEUIUNIFITHUS-LLULARDATIA
(lifelong learning) asinals

® |7 NITAUTNINISESAUUASTSYS19 TIASAINITOUTLLATAR INBLTIANE618
3 o = v
seavLFe7 s n uastFoyaen la

* nsnimurnangss Up skills, Re skills, New skills
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6.4 wangms Up skills, New skills, Re skills nuangns
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AIBENNFILITINNTNUA LULANTIERLDUANANFAT(TRLAN AD
uaa.2) Anvualiuyananaldina Up-skills/Re-skills

- nandvriwisau (Module)

42 WUIENA

[

Y17 240-124 YT 240-219 uazwin 240-229 \uysdnivdngas= Weld

uananalidie up-skills/re-skills

J

240-123

240-124

240-21%

240-229

240-31%

yivlassaindoys fumeuds uarlusunsy

Data Structure, Algorithm and Proegramming Module
g ninWmuassanuuiu

Web Designer and Developer Module
YITHALATEUULAT DU

Network Administrator Module
givimnsanlaonssdfidmuslnevansivg
Software Defined Architecture Engineer Module
PR VG SATTAR 3

Embedded System Developer Module

6((3)-6-9)

(6)-6-15)

9((6)-6-15)

9((6)-6-15)

9((6)-6-15)
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MAHUIN 2. Joyayaivn (Module) luwangns

= ar ¢ LT ) ' = . o= n = LT &5
toyayRIvl (Module) Tuvdngnst Fule iupaanlusauGeuiio Upskls/reskills 1 fidmuau 6 gaiv deweluil

YA11 (Module) wiaena AN85ULYATY1 (Module) HARNSNTTUUFURIYATY Ameiauazsuiiuna
(Module)
- LU - l'|l L E wt .‘ o 3 L3 - - .
240-124 yeivirfiauuazeanuuy | 9((6)-6-15)| Wugadundiolimwiussflndnueidnduy | 1 Ussgndesramudluaondn 1. Yssdiumensasy

3 (Web Designer and Developer
Medule)

drsvandwiinvauiuasaanuwuuiv lawd
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wnAnnsdiugUsEnaurs sankuumuREn
lowaale 29110 wealuladnsiauiiv
danesuuazmaAtamn andaenssuiu
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dana3fiu dane3iuLuunszane saneiou
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PIAMMUFTRITENALII MENNTTEBALUY
ganALIs N1sUImsianislasamaiaun

3 ¢ = o
HOWALTT ﬂqﬁﬂﬁﬂﬂuuﬁﬁﬂ'iﬁLNUHaﬁNfIﬂﬁ
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2. IWinwen139An15 NIMURL N3
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aTzuLAfsI i uATER SR TY

InssuRsuRILAET

2. UswdiunnsLfuasu

3. dananisalenuse

4. nraneasuthnidan

5. Usziium @y sniueInad
6. UseiiuanrIsaanan1syinany
\Wungsweadndne

7. Ussilumuasuasysaiiuifiou
TN

8. UsziiuanrIsuilauanad Ty

FAVITVIAINTIHAAHANRNDT AU TIAINTIHUAAAT HW 1IN asIaIuUaIung
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AY1 (Module) wiaein AasuLYAIYv (Module) HAANSNTFEUFYRIYATIN TmyiauazUsuiiuna
(Module)
yaavaniuId srvugudeya nsusudiv 3. finwenisvinenntuiiy n1s
UssAvisrw gle/gdng madamsiieue | Lssanusuuasmsioasogiad
ausiumazanuiiudui weinms LIsdnanm
LITAWIDTY NINANYITHIINAIAGIAINN
MIUUNENIDEAaIVNTTY
240-219% T EiasEULATO Y 9((6)-6-15)| WugmivniioWimwiucsiindinueidndu | 1 Ussgndosdnnusiluarnin 1. Yszdiudensasy

{Network Administrator Module)

o = W - X =i
dmivanindquaszuueoTisilasiy nad
FeFuNEyaivIAIl
aninenssuAlatnanisanals Jileaea
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LASETIHATAEETI LATDLIHUMDICULAE]]
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AAMENITIUER GauaTEUL MIUINTTIRNTT
| 4 = ar L |
WIDAAUIY ATTUTWITIANTIADULVIUILET/A
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MILMNEVIngnaIMNIL

SnnTsuReNTmaiBIDRNLUY
MIa Mayiunn1T asuilym
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moruguluiuinirléroaszme
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2. Iinwen133nNs NsMuAL M3
Aasiev msuityw aseniiunis
wwaszuLiiieatestumaniniiu
FnIsumauTIReT

3. finwsnincnndudiu ns
LIEATUTULAS NI AR AN TRENI
LIzANEA

4. tinwen1AaBaies Li 19

THLNUEITEUU AUARTLSY

2. UssilunaLfjuaey

3. dunanmsaledvse

4. minsaaulndan

5. 'lJ".iﬁlJ-J‘IJ F'I':I"I:I..ﬁ!l‘ld'ifﬁ'l:l'i)ﬂ -1
6. Ussiiugnrisdananisnnanu
Jungauenindne

7. UseilunuasiasUsaiiuiiou
29U

8. UseiliuannrIsunausnaIy
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* https://drive.google.com/drive/folders/1Fos3arl3REKtvCUIwBDkSWO
LINIMaA2q

NANEATINYIANEATUMTA
a1y Uszaviuszenduasnalulagosnies
nangAslny w.e. 2563

ANGATIANT SUANENTUMTR

VI IFANTINADUANADS

vangnsUiuUge WA, 2564

dpvnilulugariaias wanuweRrdidle up skills daldauinldunizey
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https://drive.google.com/drive/folders/1Fos3arI3REKtvCUlwBDkSW0LiNIMaA2q
https://drive.google.com/drive/folders/1Fos3arI3REKtvCUlwBDkSW0LiNIMaA2q

https://drive.google.com/drive/folders/1VigcS

RsTOkZvMUS5gACwcvDfhepQWCDgk

wuunasudavhdayandngasauzuuuuluga (Mdngasinenisreuiages AuIneIA1aas @3a. - (SBuNaNLIA13IYNT)

Course Module

Training Course

fanssu

nangnsausu (Internal Certificated)

BUTUIWBLINNEANSAUZAU ICT Developer

(UsAuausuuazasdausunmeiInTgIu

sty 4 nangns)

1) Database Design and implementation (4 Ju)

2) SQL & PL/SQL Development (4 1)

3) R Programming (4 Ju)

4) Big Data Fundamentals (4 )

5) AR/VR Workshop (4 Ju)

6) Data Analysis using Rapid Miner (4 Ju)

7) Python for Data Science (4 Ju)

8) Software Requirements Gathering - Best Practice (4 )
9) Software Project Estimation & Measurement (4 )

10) Smart Warehouse and Logistics - RFID and IOT Technology Review (4 Tu)

1) pUsHBWHUANS

2) MsIANALUY Authentic Assessment

PUIAIVURNIENANAAIEAS LAZHDA

Module 1 : F¥ g NAtinfEns

1) upaRda 1

2) uAaRda 2

a sa_ o
2) Ao inANANSAADSH

1) aeuluiaaSou

2) e-Learning (uanvisa3ou)

Y

Y
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6.5 UANARTNAANITANENFINAUNMFUN B Luanun1sol

as9ag4ls (Work Integrated Learning : WIL)

® (71 FINNUARVNUANGATUAZAANITITLUNITADUIENINANILUAANAN LI
NIAYAFAIUNTIH



Joint Industry University Course

TUsT1UUNN9FHUN 74D UNIINAUARNINANGATUALIANITETEI
N1980UITNINADTUANANHITUNIAYAAINNITHNHBIA
AN AN T TN lia I AI5aN 13 AN A ANAANENI3
FEUTAINFARINIS

* nvum ELO

® AqNTEI AR LA

% = Qi
® AANTLTYUNITADUNADIULITZNALNNG



6.6 UayATIEITINAANITANELTIUTUINITALNISYITN (Work

Integrated Learning : WIL)

nszuIUNIsAANsANELdsusamsnumsvinau (Work Integrated Learning : WIL)

NN3ANUA REEN anna nafinefiniy - udngasian NN UETEERY NG nsHNUfA
: dszaunisnl  aduiunis Anwn naEeufiive  wuanendy Hnvinlus YIN9YTe NIRRT IUATINE
SUATIENT | T2 [ [T IR NNIFARRIN Az 190 RERIIENTRE NAIA15
niene WO ANITH HRAIUNITN Wiinanu BT N9 EEUNg )
NI Nneu

89150419A1911AAIINYBINITIANISANYUINY TAINTITAUNITH 1Y
(Work Integrated Learning : WIL) 9 giluijy
lan https.//cwie.psu.ac.th/description-wil/
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UANFATHNITUTUINITUANFEAT I1UIAE LASLTNIFITINIG NLUUNITUS
anisszuaemidns (discipline based) asinglsiing
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N1sNIvMUA Program Learning Outcomes: PLOs

5 - - NS INATIE HPLI HPHI

@ MIAIVUALALIATIEN < S
sssmnn aKeholgers
Stakeholders
(Power VS Impact) LPLI LPHI
(@31?3ﬁ:"»’1?“,w14aawﬁa':ﬂ_‘a: PLOs uav 2. & 3.
®@ MINATIEN <
Stakeholder’s needs
@ Mvun v
AN
> Graduate —P ® = @ rLOs
g PLOs
Attributes
©) MIANE I
Vision Mission 1849 PSURANY | WiSe ¢ ==
YTy in1sdnnnsfinen (\6) AASIEVAMUADAAADIVEY PLOs uay 2. & 3.
Los 983 GE
YIS IIASIEMULaE A W AD AR 1Y
PLOs uae 2. & 3.

Uni Graduate's Attributes

nisnuun PLOS waundngms
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aaufun1s31AS1:KADIUADYNNSUDY Stakeholders

finkua Stakeholders Adapu lagAdsidonnauniindud1ANYISY JaoKangas

Janauus:1nnyav stakeholders lagWwaisturIns:audnswa (Power) YoV
stakeholders NJaaN1sSWoIsStUIUSUUSLKANGQS Na:s:QUWaNs:NU (impact)
oInnIsUsuUsvKkangasaastakeholders

31AS1:KUNUIN lla:s:AUR stakeholder laa:nauAdsivIVIGacusouiunis
UsudsvKkangas

IdonindoviioNaoanasvAUaNUUNSIIVITEIUSIVYDLIIAA:NA IWDTKIQUD
gvvoyanduduna:drAey (Needs)

WO1SEUIADIADVNISNIKUEN 1a:d00AADVAUS:AUYDVKANGAS
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