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(Quotes extracted from an article by Charlotte Seager, following a roundtable discussion with academics, authors and IT business experts. The Guardian, Thursday 13 October 2016) 
There’s no question that technology is drastically changing the way we work, but what will the job market look like by 2050? Will 40% of roles have been lost to automation – or will there still be jobs even if the nature of work is exceptionally different from today? The future of work will soon become “the survival of the most adaptable……As new technologies fundamentally change the way we work, the jobs that remain will be multifaceted and changeable.”
“Workers of the future will need to be highly adaptable and juggle three or more different roles at a time…..So on-going education will play a key role in helping people develop new skills”.
It may be the case that people need to consistently retrain to keep up-to-date with the latest technological advances, as jobs are increasingly automated and made redundant. The idea of a “job for life” will be well and truly passé. “There will be constant new areas of work people will need to stay on top of. In 2050 people will continually need to update their skills for jobs of the moment, but there will continue to be employment if these skills are honed,” 
 “The idea of continuous training is optimistic – I imagine there will be one-day training blitzes where people learn new skills quickly, and then are employed for a month while they’re needed.”
 “Employers won’t think in terms of employees – they’ll think in terms of specialisms. Who do I need? And for how long? Future work may also be focused around making complex decisions – using creativity, leadership and high degrees of self management.”
 “It comes back to how we use technology to inform young people about jobs. Data plays an important role – how can we engage children at school in technology, and give them more support early on in their career? It’s important that there is a cycle drive to foster a better digital environment,” The problem with needing highly specialised roles is that it will isolate parts of the population who are unable to continuously adapt and retrain. “We can’t all be knowledge workers, so there will be a lot of unemployment – and perhaps no impetus to help these people. There will end up being a division between the few jobs that need humans, and those that can be automated.”
We’re essentially heading towards a two-tier society. …….a potential divide between high-level, leadership roles and then less highly-specialised jobs that can be automated.
“This is either going to be very good or very bad – and either way there’s not going to be much in the way of work,” 
The defining factor to whether there will be a two-tier society of mass unemployment, or a society of leisure, will be what society places value on. “The social contract of work has been ripped up, and people will be left with nothing for as long as businesses and corporations value productivity,” 
The cheapest and most productive thing to do will be to automate the workforce, so if productivity is what shareholders place value on, there will be mass unemployment. “But if you use technology to reduce accidents, produce food for people and save time – that provides a great societal value, It doesn’t fit with today’s idea of maximising profits, but these are important things we will need from society. “So in future we need to….
The idea of productivity was forged in the industrial revolution, so it’s no surprise that this may soon become an outdated way of viewing work. “There’s no shortage of work in society – there’s loads of jobs ….for which we do not assign a value,”  even if we can automate all the services we need (and thus eliminate most jobs) we will continue to have huge societal problems that need attention.  
. “There’s a huge potential for robotics, but you must remember that making a robot is hard……Robots can be programmed to do specific tasks, rather than doing everything.”
“The descent of man under machines is something to be wary and fearful of – it has the potential to be damaging in ways we haven’t thought of before.”
In the past we have used technology to replicate old ways of working – as a way to simply make old practices quicker and cheaper, but now we are about to enter a third computational wave where machines can learn and adapt. “This will have a huge economic impact – businesses will think: should I take the saving that automating the workforce will make, and run? Or should I take the saving and then work with it to create new jobs?” 
“I used to think that creative skills would provide a ‘safe space’ as a refuge – but as technology continues to develop, I’m not so sure,”…..Indeed there is evidence that computers will eventually be able to replicate creative tasks, and even learn to create music, art and write novels.
Though the future of work is unclear……“The nature of work is going to change – the jobs of tomorrow won’t be the same as jobs of today.”



